
STUDENT SERVICES · 9 

 

0LVFRQGXFW�'HILQHG 

By enrollment at the University, a student or organization 
neither relinquishes rights nor escapes responsibilities of local, 
state, or federal laws and regulations. The STANDARDS OF 
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fire alarm. 

23. Pervasive use of the mail, telephone, computers and electron-
ic media that undermines and detracts from the educational 
experience of other students and/or the ability of faculty or 
staff to meet their obligations to provide for students’ educa-
tional experience. 

24. Conviction of any misdemeanor or felony that adversely af-
fects the educational environment of the University. 

25. Violation of any university policies or regulations as pub-
lished or referred to in the Student Handbook, including, but 
not limited to, those governing the time, place and manner of 
public expression; the registration of student organizations; 
the use of university facilities; occupation and visitation of 
residence halls and other housing owned or controlled by the 
university; and the use and parking of motor vehicles on the 

campus. 

26. Conduct in violation of public law, federal and state statutes, 
local ordinances, or university regulations or policies whether 
or not specified in detail, that adversely affects the student’s 
suitability as a member of the academic community and re-
gardless of whether such conduct has resulted in a conviction 
under a statute of ordinance. 

27. Any other activity, conduct or dress not specifically stated 
herein that impairs, endangers or disrupts any person, proper-
ty, social order or the educational environment of the Univer-
sity. 
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Please consult the Oracle, the University’s official student handbook, online at www.troy.edu, for the most current and complete 
policies related to disability services.  
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Troy University is committed to providing a healthy and safe environment for all students, faculty and staff. The University’s Board 
of Trustees demonstrated this commitment with the approval of a resolution designating Troy University as a tobacco-free institution. 
This policy prohibits smoking and the use of all tobacco products within all University buildings, parking lots, structures, walkways, in-
door and outdoor athletic facilities, University vehicles, worksites and grounds and any vehicles on campus regardless of ownership. The 
health care and health education programs of the University perform an important function by demonstrating and promoting healthy life-
styles through activities such as curtailment of the use of tobacco products.                   
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 “Smoking” means inhaling, exhaling, burning or carrying any lighted or heated cigar, cigarette or pipe. 

 “Tobacco Products” such as all forms of tobacco, including but not limited to cigarettes, cigars, pipes, water pipes (hookah), elec-
tronic cigarettes and smokeless tobacco products (e.g. chewing tobacco and snuff). 

 “Members of the University Community” include its faculty, staff, students, volunteers, vendors, customers and visitors. 
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This policy applies to all Troy University employees, students, contractors, vendors, recruits and visitors. 

The use of all tobacco products is prohibited on all property that is owned, operated, leased, occupied or controlled by the University. 
“Property” for the purposes of this paragraph includes buildings and structures, grounds, parking lots, non-public walkways, sidewalks 
and vehicles, as well as personal vehicles in these areas. These same policies apply for all TROY campuses and locations. 

Troy University will provide a variety of wellness initiatives to assist students, faculty, and staff to achieve nicotine independence and 
smoking cessation. 
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Authority for enforcement of this policy is vested in the Deans of Colleges, Department Chairs, Supervisors or the Dean of Students and 
Athletic Director or their designee, in conjunction with the Senior Director of Human Resources.  
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Violation of this policy may result in corrective action under the Student Code of Conduct, Human Resources Policies and Procedures or 
other applicable University Regulations or Policies. Visitors refusing to comply may be asked to leave campus.  
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Students at public universities enjoy robust speech rights under the Constitution in order to contribute to the marketplace of ideas, 
learn from each other, and freely discuss and debate a wide range of issues.  Troy University is committed to protecting the freedom of 
speech for students, faculty, and staff, and will not infringe on speech that may be considered to be an unpopular or inconvenient expres-
sion of ideas.  
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Please consult the Troy Student Complaint Policy located at: 

http://trojan.troy.edu/students/documents/TROY-Student-Complaint-Policy-and-Form.pdf and submit a completed form to the As-
sociate Provost and Dean of Undergraduate and First Year Studies office at 117 Eldridge Hall, Troy University, Troy, AL, 36082. 

Any complaint against the school should be routed through the VA GI Bill Feedback System by going to the following link: http://
www.benefits.va.gov/GIBILL/Feedback.asp.  The VA will then follow up through the appropriate channels to investigate the complaint 
and resolve it satisfactorily.  
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